c) The District shall pay the insurance carrier(s) the total cost of the plans,
up to a maximum of$ I 6,000, for employees who select employee+
family health insurance coverage.
d) Any cost of benefits above the District's maximum contribution will be
paid by the employee through payroll deductions. The District's
contribution to benefits will be prorated for employees who are not
employed by the District for the entire school year.
e) Effective 2018-2019 school year, employees hired and having worked in
the District prior to the end of the 2018-2019 school year who decline
medical coverage will be eligible for a cash-in-lieu benefit, which shall
remain at the $10,520 contribution level and be subject to statutory
deductions.
Article 19 Salaries
19.1
Salary Schedule Increase
The District shall adopt the salary schedule as set forth in Appendix B, retroactive to July 1, 2021.
The base salary schedule for all teachers ho were emplo�•ed during the 2020 20121 school year shall be increased by 3%
retroacti¥e to July
1N

The salary schedule will reflect awards of salary credit evef)' 5 units to a mmdmum of 150 units.
19.2
Salary Schedule Implementation
The annual salaries set forth in this agreement shall be paid in ten, eleven, or twelve equal installments, payable on
the last working day of each month with appropriate deductions. Salary payments for services in addition to the
teacher's regular assignment may be made not later than the tenth (I 0th) day of the month following the payroll period
in which the service was performed.
Credit for services outside the District shall be allowed on the salary schedule at the rate of one year of full time
service, up to a maximum of fifteen increments. In an emergency situation where no qualified teacher with fifteen or
fewer years of experience is available for hiring, the credit-for-service rate may be determined at the
Superintendent's discretion. Private school experience for step increment on the salary schedule may be accepted,
providing the private school was State accredited and the teacher in question held a valid credential at the time of
teaching, and at the discretion of the Superintendent.
Teachers requesting reclassification to another horizontal step or vertical column must file such request with the
Superintendent no later than June 1 of any year. Supporting records or transcripts verifying post graduate units of
study that are to apply towards such a reclassification must be filed with the Superintendent no later than October 1
of the ensuing school year.
Prior to beginning a course, which the teacher intends to submit for unit payment, the teacher shall request approval
of such units from the Superintendent no later than June 1 of any year. Such units shall be approved if directly related
to the subjects or grade level taught by the teacher or related to the goals of the District, when they meet the above
noted requirements for salary placement. If approval of the units is denied by the Superintendent, the teacher may
appeal such denial to the Board of Trustees.

